Global Inclusion Driving Equitable Advancement
& Diversity and Outcomes for All

ABMSEETEMEX
GIETESZ NN ENS

HERI A A ZRI N FHEFIRER

)
Tl

EEMEMZS TR S

N
-
N
N N
Y
L

h Bristol Myers Squibb'



https://www.bms.com/

25|

3 SRS T RBEBIITERER
Giovanni Caforiot&1%{

4 Pamela Fisher §EZTit 588

|
|I|n|

(T

Il.IJ|

]: A1
IN Al

)il

6 XTBEBERERE (BMS)

10  F(ilgndpEls: 88852t
{YINE BMS B9sE AE R

13 BESaX: LIESHINZFeF, BRRRZE
22 [ BEZoHEIXKRTRYRZERGGEFR

38 WESS1Tl: #HENAARTERILFEHLFIAR
44 R5EIFER

TR 52021 R A G2 oAb 35 e SO PR R — 20, X 40 A fai A4 SCRIRE RO S A A [ 2R 4 AT SRR

\'"' Bristol Myers Squibb® ¢ n: 1 equitable advancement and outcomes forall | 2
" i b
: o .;ui* & LT -


https://www.bms.com/

S5 -TEFREENTERZIEGIovanni Caforiol§1ZFE

BRERSRE (BMS) 2—RURIEAREIN B, (AII7ERIEChief Inclusion & Diversity

=, 1_E%£1|‘\J*'g‘fla,—t%—ﬁ\Ela’éik/v_rzaﬁjgﬂgaélém:,~ Officer MARIREITSHARIRES, XLARR "B 12 ERLABE AR, I8
SERIBE0. MOTFHEEEMEE. RITARE A TEFHEZESRINVESELERE, #EHe TVEMBIRRE ERERRTE
TRMNICVESE—S MRS, MtEEt Bk HENE B 2 A\ RIS ETT AR, _‘*_ET Tiﬁ 71 ’E’inl/zi . Tﬁ{%mé
&, 1= S BB ICHYINE,

i RIBE, BIVETWARLA, HEER, mk Bk 32,000 2R T T{ES

BT FGSHEHEL, SIIEMEIRE, BE SR HASEE M RGRRZE, X—E e
R TEE T RS TTHNE, FERH 32,000 IMEEHSAME, KrERIHETFLINE B2 R ESE
SERTETFBREIEIER. BN FAYHAREREE o

i, BEasEmET, BITAHEIE BMS ‘ Giovanni Caforio, MD_
IR, BHEAGED, ASIRSEERn  (of onams Qv{_/ BT EEHTE

g, IE@AR.

B, "
(o]

Giovanni Caforio, MD
XREEAR TRAVE2021 ERVBIHE, BN EF-LtmamiiTe
BRI VRIEET, B VGERT(E, INERHE
R E, LUBESTREE AT REK,
HEF T 3RO S5 555,

Giovanni Caforio, MD

HREFREEIITE NEEREBE T REIFTT ARG KET LAF R
&, XFhZERMEFERIINERDGEIMERE
5. BFI8EERE], RSBMSSIRYAT &M
LR KSERE RERANETE, XFEFA]
IBRENCREREAFIRR., .

EA—RKRE, EIITEFENZSTRIRTEIR
EBMSHIAREK, IX—{HEanHIEEEIRINE
ARSI EZ TR BT 2RI ARRE

L'"' Bristol Myers Squibb® Leading with our Value of Inclusion: Driving equitable advancement and outcomes forall | 3


https://www.bms.com/

Pamela Fisher BEZ T SE88E HHA

Pamela Fisher

B2t 5 unE

dl Bristol Myers Squibb’

TEETE? " X—aiESEBMSAIRAITE]
LS, BiRlER(If har, esHNSE
RR. FAMRECFHZSY, URENENEZE
EZEE. X—aitSE3 BMSEZSEEF AL
MNMHNEEMEN, SAEMMENESRT—
M. BASGFZH, MOTFEERFINE, 1L
FIBAEBER D RIEBEE D, HEHEEIHEFS
KRE, BRBIEXEBETHLXIRRZE

BEFMARELLE, B dtHHRSiEEN
HEERMEEER, LURAIIFRIRIMERSRD,
A ANEGSESSTE (1&D) Hhit
RIRVBREIERIM., FAIERANEWSTERNGIE T
}Elﬁ:ss RIONEKEFESZTH (GI&D) ik
%, X—&ERUEFIEMERAES, 83N
R BB TIFFRIARRSE, BB
X, ARSI WS SITI SRR F 5K

ibﬂ]'m{"'@,é S5 Z TR AARTZERNA \¥
HESE, MEIINSEEEEVEX—EE

Zt. bbibﬂ]ﬁ’]ﬁ—?—ﬁﬁﬁtli)\/\LE)UJi

XDIREUUEERESE. £KESESTOMmDH5,

BT AR BRAN R X ET R EE R

TR EIIS R, EIEMFSHTARRS.

L{ﬁiﬁiﬂzﬁﬁbﬂzﬁﬂ]ﬁ S RE=NSE, T
1k EAES _EIEARRITT.

(19 BMS 7£ 2025 B85S ZotilERAF
FE D HEEHNHERIIESE., BB RIRIEE
Tk 2021 2 Eat5ZTHiREENX,
THERINERIZH. BEAY. HNEZSTT
€. RIS Z oA IR THEE S ERIRREL. X
LORAEER N BMS iI%E 7 #lUnE, e Tl
MEgEksuHd, MR EET REE/X
LB IR RIF RSNV,
KIEEXEESERIINEEE. Stk
RYEZR, FHEIFSETREBXEEE, &
Wt A IRy 1&D ERtFNBER. 1ERIHIEF
HEMENAARTZERN N IGH SRR

Vanida ol

G —tNnF] !
Pamela Fisher

BREZTHSEEE

Leading with our Value of Inclusion: Driving equitable advancement and outcomes for all

4


https://www.bms.com/

BHYEERE

SRl EtEEEES:

HANEEFESZ TSI EE

Global
executive®
gender parity

45.5%

of global executives were
women in 2021 vs. 42.6%
in 2020

“BlREEE SR

U.S. executive®
representation by
race/ethnicity

4.5%

of U.S. executives were
Black/African American in
2021 vs. 2.4% in 2020

71.2%

of U.S. executives were
Latino/Hispanic in 2021
vs. 4.2% in 2020

17.7%

of U.S. executives were Asian
American in 2021 vs. 16.7%
in 20204 16.7%
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Diversity in clinical trials:
Bringing clinical trials
to diverse communities

54%

of U.S. clinical trial sites
were located in highly diverse
communities in 2021

Addressing
health disparities
in the U.S.

$27.9M

across 107 grants was
awarded to support the
health disparity efforts of
non-profit organizations and
external partners in 2021

Supplier
diversity
spending

$899M

in spending with diverse

businesses in 2021 vs.
$695M in 2020

45%

growth in supplier diversity
spending between 2019
and 2021

Bristol Myers Squibb
Foundation Diversity in
Clinical Trials Award Program

52

scholars selected through the Bristol
Myers Squibb Foundation’s Robert
A. Winn Diversity in Clinical Trials
Award Program

73%

of Robert A. Winn Diversity in Clinical
Trial scholars come from groups
underrepresented in medicine

Bristol Myers Squibb
Foundation Employee
Giving Program

$802K

awarded to social justice organizations
(September 2020 — December 2021)

*Bristol Myers Squibb donates to the Bristol Myers Squibb Foundation, an
independent charitable organization.
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$11.4b

invested in research
and development

11

positive Phase 3
clinical trial readouts

/4

high potential mid- to
late-stage assets

50+

early-stage
assets

16

new Opdivo approvals

ERELAENSHE

8

approvals across
New Product
Portfolio in the U.S,,
EU and Japan

e 2 new cell
therapies:
Abecma®
(idecabtagene
vicleucel) and
Breyanzi®
(lisocabtagene
maraleucel)

e New oral medicine
for ulcerative
colitis Zeposia®
(ozanimod)

FDA accepted
submissions for 3
next-generation
assets for*:

e Relatlimab plus
nivolumab fixed
dose combination
for metastatic
melanoma

e Mavacamten
for obstructive
hypertrophic
cardiomyopathy
(HCM)

e Deucravacitinib for
moderate to severe
plaque psoriasis

BT 2021 FEAPASHI *FDA £

Strong revenue
growth across
portfolio

17%

Eliquis® (apixaban)
year-over-year growth

8%

Opdivo® (nivolumab)
year-over-year growth

20%

Yervoy® (ipilimumab)
year-over-year growth
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14.3% 10% Latino/Hispanic
B White Asian American
B Asian American o
Latino/Hispanic ;Ill.3lzf)Af . Blacok/African
qac rican .
Black/African American E%Ihiqcc'i/ American E’Zh?}qcc'f/ American
ici ici
B Native Hawaiian or y y
Other Pacific Islander n=14 n=10
Two or more races
H ﬁ[nekncaNn E.ndlan or 1.4% 20%
aska Native White White
2020 2021
35.7% LO%
Female
by Gender by Gender remale
n=14 n=10
Female
Male
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Giovanni Caforio, MD
Board Chair and Chief Executive Officer

Manuel Hidalgo Medina, MD, PhD
Chief, Division of Hematology and
Medical Oncology, Weill Cornell
Medicine and New York-Presbyterian/
Weill Cornell Medical Center

Gerald L. Storch
Chief Executive Officer, Storch Advisors

Peter J. Arduini
President and Chief Executive
Officer of GE Healthcare

Julia A. Haller, MD
Ophthalmologist-In-Chief,
Wills Eye Hospital

Deepak L. Bhatt, MD, MPH
Executive Director of Interventional
Cardiovascular Programs Professor,
Harvard Medical School*

Derica W. Rice

Former Executive Vice President,
CVS Health and President, Pharmacy
Benefits Business, CVS Caremark

Theodore R. Samuels

Lead Independent Director and
Retired President of Capital
Guardian Trust Company

Paula A. Price
Former Executive Vice President and
Chief Financial Officer, Macy’s, Inc.

*022FFEES

Karen H. Vousden, PhD

Senior Group Leader, The Francis
Crick Institute and Chief Scientist,
Cancer Research UK

Phyllis R. Yale
Advisory Partner, Bain & Company
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White
Asian American

Latino/Hispanic

2020

30.8%

Asian American

2021

25%
Asian American

Black/African American by Race/ S0, by Race/
Ethnicit 0 Ethnicit
B Native Hawaiian or y White y
Other Pacific Islander n=13 n=12
Two or more races ; I6.730A1c |
ac rican
B American Indian or 6\/\9/}]2:4’ American
. Ice
Alaska Native 839
Latino/Hispanic
28.6%
Female

Female
Male
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by Gender

n=14

by Gender

n=13
61.5%

Female

Giovanni Caforio, MD
Board Chair and Chief
Executive Officer

Chris Boerner, PhD

Samit Hirawat, MD.
Executive Vice President,
Chief Medical Officer, Global
Drug Development

Sandra Leung

General Counsel

Karin Shanahan Catalina Vargas

Executive Vice President, Chief of Staff to the
GLOBAL Product Chief Executive Office
Development & Supply*

*2022FFHETS IR R

Executive Vice President, Chief
Commercialization Officer

Executive Vice President,

David Elkins
Executive Vice President and
Chief Financial Officer

Cari Gallman
Chief Compliance and
Ethics Officer

Pamela Fisher
Chief Inclusion &
Diversity Officer

Greg Meyers Elizabeth A. Mily Ann M. Powell
Executive Vice President, Chief Executive Vice President, Executive Vice President,
Digital & Technology Officer* Strategy & Business Chief Human Resources Office

Development

Michelle Weese
Executive Vice President,
Corporate Affairs

Rupert Vessey, MA, BM,
BCh, FRCP, DPhil
Executive Vice President
and President, Research
and Early Development

Estelle Vester-Blokland, MD
Senior Vice President,
Global Medical Affairs
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Giovanni Caforio, MD Ann M. Powell Pamela Fisher
Board Chair and Chief Executive Vice President, Chief Inclusion &
Executive Officer Chief Human Resources Office Diversity Officer

2020 2021

12.5% Latino/Hispanic

B White 20% Latino/Hispanic
B Asian American
sia erica 12.5%
Latino/Hispanic Black/African
. . American
Black/African American Ethace/ Ethace/
: y thnicity thnicity
B Native Ha‘V\{auan or n=10 n=8 Ester Banque John Damonti Amadou Diarra Kimberly Jablonski
Other Pacific Islander SVP GM of US Hematology, President, Bristol Myers SVP, Global Policy, Advocacy VP Corporate Governance
Two or more races 80% 750 Worldwide Commercial Squibb Foundation; VP and Government Affairs, and Securities Law, Employee
0 o Corporate Philanthropy Corporate Affairs Benefits & Corporate

B American Indian or White White

Alaska Native

Secretary, Corporate Legal

Race/Ethnicity was not identified Race/Ethnicity was not identified
for three council members for two council members
2020 2021
by Gender by Gender ) |
13 10 Sydney Klein Rao Mantri Farryn Melton Kathryn Owen
n= n= SVP, Chief Information SVP, Product Development SVP Chief Procurement Officer, SVP, Global Development
Security Officer & Head Global Product Global Business Operations Operations, Global
Female 6920/ 20% of IT Core Services, Development & Supply* Drug Development
2% 0 .
Information Technolo
Male Female Female &y

022FHEEHEEMEZTHERS (GIDC) KR
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Power2Impact i B AFNIE G T ERTXE

dh Bristol Myers Squibl’

#3731, B 2016 FELSK, BAiIpIhLie s 20 2
IﬁT:IZI:E1§EE)J LSzt X, J_IﬁIVEEI’J

=/0iE1T Hope 4 The Holidays S35 BLUR
I)u HAIIEEETIS=K. REEBFFCIND A
BYE. BhESREIEE 16,000 Z AL,
EIEEEN#ES BiAXAY LGBTQ FIZ=E1HI4t
BxiEs), IRMEETRIR, #B8) Planet Mogul 5
WBENC SEEEESZFRD A& 1,000 ARZ,
oK. ITREfIEE (STEM) HBEPEE.

FANBE RN A ST R RN ZM S5,
RN EWVRIHERIBFR. BMS RIHNEZSIT
it "EBNEE" EBE. BMSERE
SAAXEFEN, fliEEMmlYS, B
EAFAECFTEEIIRRASMEN. BEFH

RE RN,

I ap R

BYBEEMIGIERR, fE
X—ITHEE (SEFISCE R R RIERT, ik

400

200

2020 2021
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2021 W, FEAINZ T sz HikE] 2Z oA AL N B 7 HH
RSBSOS, EBONSRAS, B ATar OO @ Toeen 1w OO
é__ﬁ-éﬂﬁ] A, ?«WI]'ﬁ?éﬁ*{ \F__‘L'c-:i—_LTAﬂE?é/?, L,L;&f)u%bﬂ] 2019 £ (6.19 {ZE5T) 1K 45%,
B Z TS FMFEEMRIER, 1&\?\«%“][3’]‘&“1’5“1 7890 S ARER;
(1NEBEAENFEESEMALOSRITAFILE. - -
David Elkins R
PTRIRHFREEUSE

| 18


https://www.bms.com/

BMS ZrftitNmiRisTae8a8ESZ ot

NIBRFRFHRR (48)

ZITUHNE IR HIER ZTTWHNESZEHISE 7%17;'”6)}% ; 577751{, Z1FAFON

B B migtaa il SnE
$899M b«
NERBA IR ZEEE8 S MMFERSEYEE, B BMS B35
HEAZ T FIBA SR IRIEE IR S1EIKE Jones Lang LaSalle
800 800 EFAERWTIE, hEEEA BMS AR INIRSE ., X NEIRAIE
BT VAT (MBE) SodexoMagic {E/93EE 17 & BMS
651 DR B GRS R .
o SodexoMagic £FIMBEFIBEBIHBRER, BAIFINE/RT
600 000 298 (Earvin (Magic) Johnson) (#B&SodexoMagic 51% Y
- ) FENAR, SHRKEEESTN, BINSEXRGS
BMS (RS TTHIH IR BT, SesLAuEalE Azt alEn
2, ENEFERE. DT, BMS AEHR THILERM
400 400 EIREIRIRS, FENEYIERAIS 21T, X—IXNA
338 355 (B BT R R 7 Sk,
Associate director, Facilities Services Procurement Brian Voss
500 200 i: " SodexoMagic 5 BMS B T{EAZURIEAJAUNMBENIE—
90 M, BANTLAEIEREAY. #XERFIEmENIEEHE.,
$53M
$27M $14M . 21 15
0 - B - 0 B -
Spend by diverse subgroups M Veteran
B Minority B People with disabilities X
 Women B LGBT SOdGXO
—=MAGIC

WE ARE THE COMMUNITIES WE SERVE.
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E1d Employee Giving Program [BlfRE (i JA9+ X

EEaYBE R F R "BREIFEERRE, " Pattenii, "EEMHOE BELEERBATFRIGEFEESHIFNEZEEZSRL INBFWRBIEYEE
Research & Early Development AR, KINenURStA, XitFEZE] BRISEER=E Employee Giving Program 2—
Alliances, Senior director Mike Patten 8—iX FEEX. IBENPAKR, XERFI=, 7 InedFitkl, SHEEMEZRSINRIE/FS
I Zl Skills2Give, 2SS, XENEE DABREEERAFNEARIAINEE, MIRERKIENS SFUNZRSEMAHTEYE, BHENERESE
ALHEEE, WALEARATNS, M | SRR, KMGIEEE  HeS R E AT ITRE 632
Patten RS, HB—(FESEEIFMD, (H(IER T, .
25 Skills2Give TIRREZXFAIAT, {HE 52020 59 5, B AR 18D ARRAY N
20\ Mike Patten EiE, FFRLL 20 1 BIEEBIFFRE Employee
Senior Director, Global Alliances, Giving Program LAk, BAIRIR T (A 24 =X
[ 2017 LUk, Skills2Give HEBTETHAS  Business Development USSR, (RSN EARSATEEER 2 6 7 lIOO — —f—
HEMNSERSS, NRTSIFEFHELZEY  BMS Americas, United States () FITBIE 267,400 55T, XLELHREFE Equal y *m
BER., X—itXIEthEl BMS R TUALEIRS A Justice Initiative, Trevor Project. NAACP EE )=
T EIEEFIER JBEET 100 FETT. Legal Defense and Educational Fund. World

Institute on Disability ¥ Asian and Pacific

Ve — SR E e R TIAS Islander Health Forum, B{I2EEfE£IKH 534 800 %ﬁ
)

1218, Patten WiSHESHRENIFEE] Phoenix 1 E — RERNAR. BNEEREESS/IEERM
House Texas, IXZ— NS DEH{TET i ></0 WEERRMRTIBNE 2: 1 LHITEE EEESIE s YT

OB EERIARTAVAL, B AIX—=IIE BMS R TRIAIFERSBRIHMEXZ] 1 514 534800 25T, £ 2020 & 9 BZE 2021 £ 12

RER, MIAEMMOMRTRE, RULR ST FHlE, BMS RETH LRSI
FREX, INARILFREFTERRFXA 802,200 3E5t, 2021 &, BMS AEEMKSER
dq, TIEARBEELRSFREER, TIFFER 20 B T PUEMSMEEIT 750 H2ETT.

K. EXESHE & EIESRNIXERRANTF
ARFREEEEEN,

B 2017 FLIk, {tt—BEES Phoenix House
Texast—RB R THE—X—TE, SEXIMIIAY -
Bi<SiEH TS, S T HHEkSR. . [t ar A /

& BLESSED

.'. \ Se ity )
‘ } ) ."
r

y
4 |
U
)

Ve A

$
\!
\
M)
-'/I
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REANEERERER :

EEIaARIIEPRCREHAZ TTE

EHEEIRRRAIRES T, TS A R —;e g SZIRAREAISELZ |-+ (KT SR ek BRSO S —
2248377 "Robert A. Winn IGFEH S TR . 7(_ — JCEB FaE LRI MR MR q, *?ETJJEJJII Rt A RS XS 5H
R SRR S R P 2 TR BRI R, ?sz%nL 27T SR, RS NE ST,
R R R R BT R A R PO E A B ST, 500 JSerpEE A Robert A Winn [EER IS BHTFiEsEEARRLRESSE, X
B GRS REF RS SEL. e i T ME TR RS S,
EEFIX—, ENEEEEESe SIEEFIMET TR ek BHR: 19 2 TH/FHEABREAL, 19 2RANAFERE Eliseo J. Pérez-Stable, MD

BEEER IR IF0ES 250 ZBFRIRARARE, XEIGHARA + ;ﬁfﬁiﬂj\; > BRIRA; 1 BALA; 1 7HFRA 13 Director of the National Institute on Minority

v BEMIRIRIES Y, RFRESITRBIRRIRE WEREAL, Health and Health Disparities

., X—aAEEAMNCEREAEHKXSIAN 250 2REFE, A National Institutes of Health

Wﬁﬁﬁ%ﬂ@% W3 7 IGRAR TVERIESR.

X—INERNEIHREIRFRES], F>IFEREAHSHUATX
i SR v e =91

IRILLASH, ERSSEIE R R S SR SRR SRS AT,
éﬁdxiﬁﬁtﬁa%rlnﬁ%ftﬁ#,wfﬁ/ \F,

Race/Ethnicity (group)
Latino/Hispanic
Black/African American

B South Asian

B Caucasian
West Asian

B Middle eastern

B Asian American

*Data refers to Cohort I Physicians in the Winn Award Program

*Bristol Myers Squibb donates to the Bristol Myers Squibb Foundation, an independent charitable organization
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03

EE2

BFENZTLEEARENMH. BRI RRNEEKE
=iEteR AIAJIE, ILE BMS RYEHit,

l”"'ll

Ireland

Bristol Myers Squibb’
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M sEm S EFARRAEIEW S, ORI BRAIRIXS

7ol R TRMAATSE AT T EFIAR RS0

BRI 2BABARI L, BRI —ABRMS
SREEAH RS, SRAMGRNSHE TG, R
AFEELS R LG MBI TE7, SEfbIRRE
,/\\,I%grmmﬂm BMS TR R B AR 7

Ann M. Powell
HITRIREHEFEANDREREE

HEERNERR TR SECE!

2021 45.5% 54.5% n=398 Executive
2020 | 42.6% 57.4% n=345

2019 | 38.7% 61.3% n=315

021 | 51.8% 48.2%  n=15489 Manager
2020 | 50.7% 49.3% n=14,429

2019 | 49.5% 50.5% n=14,025

2021 | 57.4% 42.6% n=13104 Professional
2020 | 56.9% 43.1% n=12,184

2019 | 56.5% 43.5% n=12,229

Female Male

dl Bristol Myers Squibb’

- -
:t\‘

]

——
—

=
=l
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M eSS EFARRAIELW S, ORI BERAIRIXS

Tt R TRAMBRSE AT SRR (4E)

ELHRT— ST ATNEESAMA. AEREEY, RIFMALEE TR B BUEEE B T He PN
BiEiE, MERSNERTIESESERSHTA, BT BMS ANENIRK(E S EERAIRIERER TIRE atUR)
IR F % THE-RRI A FRR RN G, oo o ——— . e
BT BRES. SEENS RS TS RN E R ES, 45% 0.3%
2020 76.4% 16.7% n=288
4.2% 2.4% 0.3%
2019 79% 13.4% n=262

4.2% 2.7% 0.8%

2021 57.5% 30.2% 5.6% 5% ‘ n=9,888 Manager

0.2% 1.3% 0.1%

n=9,235

2020 60.1% 29% 5% 4.5%{

0.2% 1.1% 0.1%

2019 61.7% 28.6% 4.3%4.1%{ n=8,847

0.2% 1.0% 0.1%

2021 59.5% 21.2% 9.4% 7%

‘ n=6.033 Professional

0.2% 2.4% 0.2%

2020 62.8% 19% 8% 7.2%

‘ n=>5,298
0.3% 2.3% 0.4%

2019 65.1% 18.6% 7.1% 6.4% ‘ n=5,059

0.3% 2.1% 0.3%

White B Native Hawaian or Other Pacific Islander
Asian American Two or more races
Latino/Hispanic B American indian or Alaska Native

Black/African American
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FANEECTE NN ARSI BB T X

HINL=FIE RAVEEEIA

RINFRSTHER

2020 &, HMNEHMHBBESSITHERAFRFE, LIN
RBRAGEALTINR, HNEEXNEER, STHAIRIERM
B, HIEEERNEERPISEMEARRINRERR, B

BMS EUSHIIF AR RREIB .

o 2022 &F, LWEBKFEERS (VP+) AIMERIFEF

o 2022 %F, EEEANAFBRISENER (VP+) 7£ 2020 FaY

Hhill_FEE

o 2022 F, EENT/ANFBSRIEENER (VP+) £ 2020 &F
Hhifl EERE

\

FAIAE, BEMENZSTUEI. B
SANBX AR, IXFLEBA MEEEIE
BMS S{ESLEAITRIRIRE, XtFEEN
OBGR. TSI RS EA \‘—EI’J
HIREIN, HEV ZITARMEREER
eIk S5 elFR,

Elizabeth A. Mily
iR S S A BR I TRIS

k'"' Bristol Myers Squibb’

Global executive gender parity

45.5%

of global executives were women
in 2021 vs. 42.6% in 2020

U.S. executive representation by
race/ethnicity

4.5%

of U.S. executives were Black/African
American in 2021 vs. 2.4% in 2020

71.2%

of U.S. executives were Latino/
Hispanic in 2021 vs. 4.2% in 2020

17.7%

of U.S. executives were Asian
American in 2021 vs. 16.7% in 2020~

“FET 2022 FEERNR T HIR

Leading with our Value of Inclusion: Driving equitable advancement and outcomes for all
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BV — k{3 BMS {MBEMAIZ T

t=EkR TR

BETRFNATEENOSEL | o0 BV BREBHENING 5, 202 | "Bl ASERIAMSIEERE BMS [—I TFEER, ©
e oy | LATARIRZTRRCHLR U6% | RS SRS FOEET), LU HRE
F=I, ANEMER TSI, Bl JETFmigtn EER, ZEIX—S, BEIKIBIERA T —AI EI"JF&\% 5F|:|T‘:|: lﬁ'ﬁj:jj__ﬂfo
AN BRI e F Al e R TR, ZIeAZ (AAERNF. RS ATEESE Cart Gallrman
e 5 ] T e L EREENRT., AEHAFERERE, FEAIAUHR o e
71 [ =z > Az m
BRI IR, B haR | = .
HBR, BAOTEEKEENESZEFILEE Jefi Viachobioti
EEETRME T P RMER BRHARIIREL A, Mea:keff\czep;g L' ead
BAVRKENKBAZT EBIIEREX KPI &R, ¥ gMms Europe Region, Greece (@)
IECIIXEEBiR, BIASEEIE, SIEEEn04k

Fitkl, ERHFFMRERAA RIS AR R mEI/ A

2ot

MEHRSNERSIES
FAIEMARIKEIRARNLDE, LIINERSIARE,
HASKIZIENEERREREHIESEHAGIE 7
NS, XEFEAFRIIEERIIARETIS
BRI, ARAIINSENSRXIARE
EIRMEH AT IS,

DAV RS

ARy "BkINiRER" IMEEMRZ IR TEHK:
. BEAAEE. ] &/ATENTEERS
AT, SEEHMIFFERZSFN ABRW AT,
FRREEHATFNISN S, 2021 F, 11X
PMRBAR T ZIREHAER, BRI LGBTQ+ &
T BHAZT T7EN.
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Rl HEL T2 TN B R ARIRFIEFRARRAT

A4E Connections Mentoring Program RYfH
=

BMS Connections Mentoring Program I H

MALBEANERE KRS EEIEERR, F

B ARIZ T AIRHITFS, Connections

Mentoring Program F 2007 T#EH, 2 BMS

IREFIINRA RTINS HFiIF/NE (PBRG) BRRR

SNREITHIRE. FAIRVHRZRE, B
HZ25&ETIBEEESRIRN,

One Young World

One Young World (OYW) E—R&BkMIEE
MER, BEREFRBE AR ERMRAIFIRZRS
Z, NHEEEINZTE=MINESS . B 2012 F

#2, BMS @i hs54E5A, 5 OYW AFERA

REMSNARIS, FRTEAIN DTS
ERRSERHIE.

SKRIZIFHE, ENRRNSERIEIN

RAIANE, ERETHRAIGER, AEEEREE
HYLRZR, BUITABERREEFHIRIANR, 5
LB NNASE. XEBSZIEFFH—N

RREMSWIHHAYRE, LHbIeEBEERI1T,

NIRL>EBR ST BB ET (RIEERMETHR.

dl Bristol Myers Squibb’

BIINEEB/HESZTHERSERBATIIESE SEEaSs4aMNE (B-NOW) PBRG 5
BRI RIFFEE,  BMS BiARIE. 2R, T2 Rutgers Douglass WiSE TnB & A&#2F0E
MEE (STEM) @HMFLZTHUATHEIERE RSB, Rt STEM BX32#. BMS-
I, BFEAI%T STEM HHEAHARES BMSEZFH  Douglass WISE WORKS HSIMB&MNEEN
FERL, 13285 STEM, HAEAIBERER £5 Douglass WISE TIEHIARIZZZER BMS
BIEEISEBERNE. RITET—XN—HSXR. B 2019 FLLk, B-
RE i A RA= i
¥£F Historically Black Colleges and NOW2= BOLD Hii TRAGIE (OLA)

Universities (HBCU) fgiR STEM AZAEROIRRR
STEM EeNARIZEAWTEIN, TEHERBAR
FIR A A A BETEIEIN, STEM RT R
/BN T &/ T EEEATL, MMb
AR TEBARAZBILLGIRE, (KFRENDEAR

. HBCU mJUABEIm/ M —ERIE, XEXFH
20% HYEENATTLASATS STEM 1BXEF ., E#58)
EN/AEESEEFZEMINIRIE STEM 247, W9
B IREEEAKRZZRMELTERIRFFTIES.

NEaNETT STEM A RO, FHA189/\1
PBRG 2—, BRAMSHEREAER (BOLD)
, M. SFHMARZFEREM STEM 4
&, mEBEA Executive Leadership Council
BMS Scholarship Program #0 United Negro
College Fund Postgraduate Fellowship

Program 42 IR F &,

PBRG &1F, #ZEHKEIXLE PBRG B IMAER
FH, EBNFFHE, RXH—X—ESXA
A, MBE—ERVIBNEIESIED), BiESWsER
=. Women in STEM I &5, $HWERER.
(BE B T e NS 3TTE .

(unn

Leading with our Value of Inclusion: Driving equitable advancement and outcomes for all | 27


https://www.bms.com/

EFmFraM PEfSE O F

IRZE STEM B2

BIIEERERFERAMN STEM BIABENEFIMSEFFXI STEM RS

BMS BY Research and Early Development BN G BRI E L BRI ZERIEA—

MEXEEANTS. XFEFK(I2H STEM HEaWH, tInHEBFmERaAMNEER

Ay STEM RIBARfEscHS. mUREESESR. BYINREHARaNE. (F. £,

HRIENIRRASEFESS AR, ﬂBﬂ]EJ"‘?'_ﬁtHHTIEU DEMIXTRIFRIAE, 8
i) STEM %3

FEPGM4FEER Young Scholars Institute A “The Science of Me” A=
ENFRFERM STEM R, RIEFEY\E, 25SHNFEEET=BEYEENRE
SLIRMHEFRHITES. o, AT RE JavaScript M4RiE, ARBREIE
MR RS,

S HE—E THR BMS X STEM B97&iE.

41169 STEM Council WSS ANEBI THSERER
AR B EET R HSel e,
SRRV MRERA, TSR]
%rxﬁ_,xt\jm TS T BB AL

Rupert Vessey, MA, BM, BCh, FRCP, DPhil
A0 R HRF AR TR SRt

dl Bristol Myers Squibb’
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B{RZEA. 7EEATH LGBTQ+ Bn

TAA]

EEERSZRE, RIBNSERIINANDS
RICREAFTIKEMIRNRBEASD. HER
il LGBTQ+ By, BIRSIFLHIBEKS M

INBIE, LS5 ISHRTIRMEAERE &
PRIMNEREERER" |, FfIER KNS
R TERSSHIKEBCHIRMBEA. FRiEH]
LGBTQ+ B4,

M 2019 &F 2021 &, FIBERIREBEC
HREIASHRTELEIM 36.7% 1EH02 44.4%., It
Ar, F LGTBQ+ BT, EEXRBEKSMDIA
BIRNRTM 6.4% 1252 14.8%, XLLLEERZRAR,
B IEEE—N TR EERF I OIELT 2 RAVINE,
LR THERILAZE BMS ZESEE S E

RT3 Y.)

A ERENRTASLL

Veteran® Disability LGBTQ+

2021 63% L44.4% 14.8%
2020 75.7% 41.3% 13.2%
2019 83.4% 36.7% 6.4%

¥2019-2021 SFHA[E]LA E#IERES TN RYER SEEUERT
ARBRAEZN

dl Bristol Myers Squibb’

Veteran 2019 2020 2021
1.;% Yes 1.;% Yes 2;% Yes
B VYes
l l l No or I don’'t wish to answer
98.7% No or I don’t wish to answer 98.5% No or I don't wish to answer 97.6% No or I don't wish to answer
Disability 2019 2020 2021
Chosenot 3.7% 6% Yes Chose not 3.9% 7.2% Yes Chose not 4.2% 0
9.2% Yes
to answer -| to answer i to answer -
B VYes, I've had/have a disability
No, I don’'t have a disability
| I | B Idon't wish to answer
90.3% No, I don't have a disability 88.9% No, I don't have a disability 86.6% No, I don't have a disability
LGBTQ+ 2019 2020 2021

Chosenot 8.6%  7.2% Yes Chose not 8% 6.9% Yes

to answer “ to answer“

Chose not 9% 7.1% Yes

to answer“

B 1 consider myself LGBTQ+
I don’t consider myself LGBTQ+

\ | | B 1don't wish to answer

83.9% 1 don't consider 84.2% 1 don't consider 85.1% 1don't consider
myself LGBTQ+ myself LGBTQ+ myself LGBTQ+
Leading with our Value of Inclusion: Driving equitable advancement and outcomes for all | 29
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|

IS

A NINRBREFRZHARNE, SRR EdiERELEIRER
HUEEERSASEN. EEMEABR. XA T t/WEZﬂH*ﬁJuSUIVE%ﬁELEJZE’J HEm, 18
AR R FIEA NIRRT HRY  IMERAEKESEN. SENRTHELEIR
”73 itﬂ]*?ir }JJ\I?_ I1’E':PEELE§EE£%, #  (RWHHI=.

7,100\

9 6 % 2021 &, @81 7,700 BUMSHEESINT I
N SiRRIE)IFT=,

1 BMS R TIANBCHIIBMERHESM,

I 1E=IE BMS {ENIRABREEHTFAMA, s, EEESEE I LMRESEEFLRIR

{RIERIEZIRIE.

‘£ BMS RFIFEMNIBX (MEA) , FfiIJEX  Possibility Lives

#EEITZ MM EN. BAIRDA \= =Xne HIEE—FMERES. ZEHAERAISL,
BEFE, FBIISEMENRIAR, WEARE 1LRTEEFET{EFPEIMELEF, Possibility
B=: HEAEKENMEtAZS, Ei%ﬁﬁ Lives BV THERIFIBARTREESLHRE
FERSEER], BAINRISEES 11 MAREE ffzl, Hik 800 FEEkAFEMZ/INESETYE
SHERE, EFR/\FMES. 88ENEAIBE &S1FEKMERRISAEETNE, Fi)ETX—In

RINEREE, " BelZ8atTIFafk, eftlZesiteia
el Educrdo L =, ERELENE 15 SRS IHERES
Finance Manager T/EENE, J@iT Possibility Lives, Ffi1#i72
BMS Middle East & Africa Region, Dubai ) T, E%fiﬂi{ﬂ@,’é‘, ILAANZBBEN R @R, 7T
HERANES.

dl Bristol Myers Squibb’

F(15 BMS £k PBRG S HI\EE, HIET
FANLIINERRHMT AR, LAHE—E S FA IRY
BEESESITHER.

WELLLELT
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IS

|

BRI =R

2021 &, FefiJdretEdt Living Life Better SRS,
sxhl BMS AREANIES. FAINFRE. 189
BEMFRAIBEXEKEN, FAIBVGEEEELR
TiAEEAE N AETKE=m. A T7TBRFART
(BEEERMESE, ()L T Mental Health
Allies TR, 12l BMS R TUASX AR
ALY B sz f5. RIS EkKR TEENIN
Bl R a2 AT RS 25, Mental
Health Allies InHR M 7B @i, BmT
X—InH, RIXJER Employee Assistance
Program (EAP) [RZLAKS Mental Health
Ally BB RAIFRIR [BETEEE 7 RIS

FATEANRE], MSLTENENIESHHEILES
EXEENER. BMS IREE=FIAFEN. R
R AEES, LARDENBAISEEINASS B FRAY

ZERRSS.

dl Bristol Myers Squibb’

AR, RMNNRTETEZRES DA
BUOLAERIN, AL, FAHREIATISIF:

o BUTHBE/UR. EBEKR. WF/CZ2ME
SFIRBAF B2 EMR

o EBEL

o NHGEFRMEB) LT

TR PR

o JLE. BEANBYIFERIR

o ZIEHMIE

mRR. FR. AETRENFEE SR

°
]

mﬂ_.
I

e
. WHEANBIEAREEE

Bt

BMS FoET I IVRAR BRI, TREAA
ERAFIIS R RO S, BMS H7ERERIE
Higi, SEERITRTEREESARTE
ERSENOER, XOEHTREREEER
Tihe. FRMEBREETTAL.

"BEIREDHZTWIRE|, B
LB NEREERESFNL
frH—fn71. & BMS T{EHAA],
AN ZER R ANEER

i, WIEY BMS WZEHE, FF

FaA. TAIREImEKREN
B, "

Catalina Vargas

BEPITE DREEE

Ii!'*i’“"'
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FANARFSSKIR/INE (PBRG) iSHEIBA

PBRG TR kB I MEFZ TS
G, AR —BES R BRE I AR SZ AU EF
HTXZTUNRINE, EEEEEFENEE
RN ST, HESHEIFMLSSRER.

FA189/\1 PBRG IJH—B £ERBME R

&=. PBRGIISZWEEREMA BMS SHIBAR ST
IRT{E. PBRG {ENEBEHAVEIA/NE, FX
ST RIIRMAEEFINE, MARINE
2, ST EE WENALRAER MEHEHBIHT.
A J8Y PBRG BRI PSS MEE, BT
AT ST RIFNNNER B R AR S & RIS AN
{E, PBRG fRREMARENINR TRV, LA
SRS, (BHRISSHEEETMN
XAk,

2021 &, PBRG =RiELKRE, £ 44 TMEZ/
XA 200 Z1MDEHE 12,200 225K,

40%

etk 40% R TRE PBRG AR,

dl Bristol Myers Squibb’

Bristol Myers Squibb
Network of Women

BOL Black Organization for
Leadership and Development
C LI M B Cultivating Leadership and Innovation
for Millennials and Beyond
DAWN Disability Advancement
Workplace Network
OL Organization for
Latino Achievement
PA Pan Asian
Network
VC Veterans Community
Network

Tinamarie Duff Patrick Krug

Global Lead, Disability Global Lead, Veterans
Advancement Workplace Community Network (VCN)
Network (DAWN)

John Loveseth Nataly Manjarrez-Orduio
Global Lead, Cultivating Global Lead, Organization for
Leadership and Innovation Latino Achievement (OLA)
for Millennials and

Beyond (CLIMB)*

Jennifer Rasing Paul Shay

Thalia Mingo Monique Phillips
Global Lead, Bristol Global Lead, Black Global Lead, PAN Asian Global Lead, PRIDE Alliance
Myers Squibb Network Organization for Leadership Network (PAN)
of Women (B-NOW) & Development (BOLD)
Adriana Zupa-Fernandez
Global Lead, Cultivating
Leadership and Innovation for
Millennials and Beyond (CLIMB)
*New CLIMB Global Lead
appointed In 2022
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Bristol Myers Squibb
Network of Women

X R FFH R BAYZZE

"B-NOW BFENETEEFMBERAIINEZRAT, BNEINIEMLNBSFAEFRER, B
BMS NHEEENRMIISEIIERFZFHEiRrMtHsrE. B-NOW PBRG U THEEICEEIAE
BEME, LLFE R RERRSRIGIIERL, FHEIE/IHLR] BMS fEastlEasMtHsamt, RI79Fcd(]
R TR,

Thalia Mingo
B-NOW, Global Lead

RS AEXER

"BMEIIAEARF] B-NOW 2Lk, HAFRKININEINAMYUZRZEARmEZEIBS, X1
INBIREIRIRISTS MR ERsIfNE Y, BRImF AT, SRS ENELLIRENSIE
R, SEBENMANENS, ANSSEFMELR FEESEXEM. B-NOW LR THRESMHZ
T TFHEERIEEATINATESEE, CLLRER, AHAEREESE:. HENETESE
BN SE5EHRECH—HHE. T B-NOW BE T, BRI LiHINEIEFIEES O EEX
—Pkik, AMEBEXREEAMmSE D, "

Michela Ferri
Associate Director, Oncology, Marketing
BMS Europe Region, Italy @
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BOL Black Organization for
Leadership and Development

%J STEM FERNLAZ RERISZIR

"BANSNEKEHEA (BOLD) NEAN/AFESERBALTHLXIRM STEM HHXFHE), LURFARFE
AZTRIRNER. BINSERHERIISKE. 6. REBRFFMAFENAREFESIERSE. B
X£557], BOLD EEFaetEssimARyy 1,800 RFE, AU UERRIFLERIEE, HIanan{a ks =
minss, R ERRRIE S T IR F H R FERER =,

Monique Phillips
BOLD Global Lead

RS : IRVERE

"FRIREEEFA18Y PBRG W{IE B A RERTFHIE I A KB IRIERREN. XE—MEARIUAZ SR
FOCEIE, BEMENRTEMIDIN— PBRG, L, FE/\ PBRG ALK R. X
MRS R T —M "AFEAIBCIKRS, BFEiIB2eE" RRIlAR,

EXEFHM T Carla HIHEE,

Carla Daily
Senior Director Development of People Operations
BMS Americas Region, United States @
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C LI M B Cultivating Leadership and Innovation
for Millennials and Beyond

XaliFsEE s RSB IN

" raE (RESSHE NGRS (CLIMB) PBRG B4F|BRERaEE B EeIFE AR

k. BlISMRIERES5HE. 2R EABXI%. #FAMREEZ)[HDoES

B, 1B R THENAREITE., 55, XPIMBRE 71T 10,000 £kik, BEERIIEI0
KiEABIFIARAIAIFE AR, CLIMB BUOFEFRA NS HTNCIFEES, Tie2IEAND
NEZEBA, #PeEniFsarRERE e i —hhE. "

Adriana Zupa-Fernandez
CLIMB, Global Lead (2021 Global Lead)

RREE: RE%WS

"B, ZRERN CLIMB DRIRERAHESSCIERT, FARBKE. BHIAITE—NHSESRE
T, MAERMIEFE—RRSREMEEN. FZEHRESN, ILRREIRTNZE, EF RS
FHIBEHESEH TS LW ZRRREK: BRESSEBABR TREFNE—EIR? WT—MmEREX
RTIFANAIEE, e BT SAXFHRAN—R. ARNEFIXBSREL, WwSEFK, TF
RO RN ERE, FRAAEX—HTFES ABREREYE, AR E T H
CHBEIRE. BEREBARNEFRINEEZEMSES ARIGK, 7RIV ER
WEEE. TRIXLWER, FHEEBCR BMS TIERNWR. HIZIERTTEE, HKEIBHRH
FRZTE—RRINMEN. XERRATFFBAHKEEXNIHAE—R. ”

Emilie Brosse

Manager, Global Procurement

Site Support, Global Procurement

BMS Europe Region, Switzerland & Austria @

Eveline Trachsel
Medical Director
BMS Europe Region, Switzerland & Austria@
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D AWN Disability Advancement
Workplace Network

%I B IEBFIRE =R TIREERIRZ N

"TRPEANTTIEZRMNES (DAWN) ARERPEEATIRIESHIRHIES, W8 BMS £ M2 R+
EFIEEE. DAWN PBRG HRRRASTSF, WIRNERNINFS. XM, ZEFNERIR
THHIZCREEER. XSTRXSIMNEIA IR TIRBEA T SHECRNEENE, FAEMELTHEREES,
HAIBEEER, EXRMBEBANMIERITENT, BERREZERTHIARCAEFIFEER. &
&I, BMEAIBIEIIRELR, EXRABEETIREREERIAZIENT —E, SASSE.

Tinamarie Duff
DAWN Global Lead

kRS : BMS AEERTIHEE

et TIREaIS O

"VEA—RBAHENBEBETIREAL, HIEEESEMR, BMS EAFIXENR TR A ETl
Mhty, BNERABRLEE, EEITFAEITAEREHSEENERANTE, XBEHRE 7ERXIEE TR
—{JEAEE, BMS EAfMSFEnmIs kbR TEN, TR MEEKRNEE, WNBEARBNDARELES
IRFFRI{EFrENEETE, FfERE 7SN ESHOL, BMS —BEEAFKRMSE,

Debbie Le Goff
Director of International Contracting
BMS Europe Region, Ireland @
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OL Organization for
Latino Achievement

ML EE S50

"BEMNZTS T ARETIH XIEHBEFNEREXREE, T T BAEMAER (OLA) |,
A ER T &/ FEEERILE. OLA PBRG HLREMNBI—MERIRIESF, SfEmis
B AT ES PR ENAL T & /PR St KA TIREIEARNIE A RIAERrFEES)l. X—35558E)
TREN ] &/ EREHXKEET R ETUPRIRGE, ARAERXNFRZE AR
EElils, NMANEIMETHEE. XUEREEEREZEGZTHERIERE
BARTIFIE, FAIEXIEIN T EESMIRRIIEHIARENE, TR T/ FERR=F R EHEE
#E1d 50,000 B EIR/FRSITILES.

Nataly Manjarrez-Orduno
OLA Global Lead

RS REEIFHTEURE, LBESZS

"BELSRHAVEE SEMMARHITINR, fREE—XEAIFABINSELHER J#EZ BMS €
HTiR. S8, RIEBFEEN—MDHEEMY, X—FELTNE. BMEEESED, —8
FEERX LML ER, BiLEREILRE. £ BMS T/F 15 &5, HESHMERX
K, EEAT, WEBBENCELILEEFERERERERAIRICIFT AR, IREFAIEYIHA
NIEFEmbkdx, BREMNE.

Maria Guadalupe Leon
Access Director
BMS Americas Region, Mexico ()
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PA Pan Asian
Network

SRR BRI

"IESEEALTREE BRIt RAFRIIA SRERANKE, FHENBECERES. RE]
TEEEANERRFER/AFEFZE (AANHPI) #TXAYZIEM (PAN) PBRG B, SZH{EHERA
¥, LINERERIRAZMAIARRIRRER. PAN S, SMBELFHESBERSIE, INRAIIXRREY T
. REHBEIE. AAREEEXEERENNETRERSS, Fia) AANHPI Tt XRHER. Fl15501R
EERIERNENEZTH, ASEEGZTHAIRMERITNARR], oEEIINSE, ABCREEERNNE

—_—

BHo

Jennifer Rasing
PAN Global Lead

2RRE: B

Rita Thakkar gz1f3Xfii Asian American Business Development Center “50 7RHIFEFEEEIVSRIZ”

(50 Outstanding Asian Americans in Business Award) , ithiRZE)F/EEERATRD::

"EXR, HERESREE— M ENFEERN—EZiE, BARBRMERNMAFEN, (FOBBAKREE

RS EM, HEXEIIIREBEIEBEE, JLUBRSERRISRE. RHIKATERA. BEFAEN. HERE
EREES— M FRm NG, EXERUUERIZENEMZ T MRS, ERIK—ERIEE, R
FFEARF, BUERARSKBIFECS. FAISE. FENMEW. KAIEFREERIAR. MEENEERS,

ZFEERE, AR, RFERARSZEHRBEIAHMINERYE. EX—HEKEREHREE N, ERER
H2BERKRNABRET, FKEELZILERIM Celgene NN BMS f5, BEiEAEEIRT LSRR E T TR

BMS 32{t. BR. BENTFERNMSE, AEESXEMSENHRITIERES, 7 HRINYTEIRIINE
MINMERS 2 EE—, "

Rita Thakkar
SVP, Chief Audit Executive
BMS Americas Region, United States @
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PRIDE Alliance

YHREAFE, HERASS SN

"I EBE RS RIFAISTE AN, ARk E (VTE, BFRAMIMERR) XEQIEIN, 2AM, FSE
EARREIAHEFIEIEIX— ABFPRY VTE XS, BEWBOIEEA 7 #%. PRIDE BXE2 (PRIDE Alliance) 3%
5 North American Thrombosis Forum B9RInitLl, ABEFNELERMEE RSLEMERIFIAFARG I EZAIZL
BiZ))|, REAIREIMMEIEIZARNXE, 1£2/1N a7, PRIDE BFEAEHBIHEEREBFIINBEIR, LA
RAEERKERG ZNEFRMHST R, hE) LGBTQ+ XS THRERAFN S, "

Paul Shay
PRIDE Alliance Global Lead

RS HEREMEsHE

*RBPE&E, PRIDE BX8

"EEHXHIAAEIN LGBTQ INAISHLAIMS, 2017 £ 5 B, 88X RE AN e ERIMHEIRAY
KEAGTEER, 2019 F, EMEBRETEEIAN: l‘::*,%x'ae]L)II%—/\;&I)UL—EH\EI’J%E RERUS TR
HE, BFRAEREIKRE, FHE 2018 F 11 BT, BRASHAEHXIZRAREERESERE, X
EESEXERCONTBRIR, EARERZR, HAESRERE BMS 3tXE7 PRIDE BEx8E7>
=. BB REM LGBTQ BHAETRE(IMNBEHEASTS. KEo=EX] LGBTQ X KENENEETER
%’—“: (S, QZL{EJ&EQE’JT #5571, FrE BMS aiEttX R TEMRRZRIINER, BTl EN
SHIRINAIZS T,

Viv Chen
BI&A Manager
BMS Asia Pacific Region, Taiwan @
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VC Veterans Community
Network
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"BIEFEALXME (VCN) INXNDEY FXKEREBBARE, LURNESROEAZEIERA
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FURMMEABIEASECRIJ LSRN 350% LI L. EEEEIR, EMVERATEREA. MER
FEANNER (FRESIUTF LRSS HLE) . BATHERER AR DATSHAVE, Folilx
55 BMSHIB—1EABIZIAY PBRG HR B-NOW &1F, HEBIFT—INER T{ERMANATIT
¥, BPERLEHITIS,

Patrick Krug
VCN Global Lead

:I:
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F!I‘*Z‘ BMS I1’ET Ala, a’CJd’EjJEI ~ZE E R E AR SORIEAR L. AV A
7‘ BINEHRITIES A, EAMBURTREMSIEF. BRI T xR, SHHERSS, %E‘HJJ%%E_I
RElFIElREERAER. IS IARE TIRBERER, BEEIENALIREBEIAE.

EUNEMSR 7 #% Ken BUERES

Ken Faria
Senior Associate Scientist
BMS Americas Region, United States )
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BYSIEXRR, IHENHERS

Total BMS U.S. spend on health equity commitments addressing
health disparities from August 2020 to December 2021

$546M 194 grants

Number of people reached with BMS health equity programs

and services
People have been trained

People have been reached
with programs and services

Educational resources and newly created platforms

537 85 119

Educational events Educational resources Collaborations with other

and convenings and platforms institutions/stakeholders

dl Bristol Myers Squibb’

HIRIERS (42)

The Bristol Myers Squibb Foundation committed

$29.7M

in multi-year grants across oncology, immunology and cardiovascular therapeutic
areas (of which $12.8 million has been paid out via milestone payments)

The Bristol Myers Squibb Foundation

Empowers grantees to develop and test innovative solutions to advance
health equity and improve access to quality healthcare for patients

18,798 6,767

Vulnerable people served Healthcare workers trained

I;cnerships established Addltlonalédmg secured
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